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SECTION I11:

SUGGESTED PROFESSIONAL DEVELOPMENT
What specific action not already indicated can you suggest to help the employee improve upon his/her performance?
{For example, sdditional college courses.)
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GENERAL COMMENTS
Add any pertinent comments that merit attention which have not already been noted.
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SECTION 1V:

EMPLOYEE COMMENTS
Each individual evaluated is encouraged 1o add comments to his/her review.

I am signing this evaluation 1o indicate that my supervisor and | have reviewed all comments contained heremn.

Employee Signature %"ﬂ Al? WI‘/ Date
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